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INPYINI GOVT 


GAZ .. AUGUST 25 , 1981 (BHOR . 3 , 1903 SAKA ) 


[ PART 


The Ilth May, 1981 


No. 9 ( 1 ) 81-8Lab ! 4192. - In pursuanc : of the provision of sootioi 17 of the Industrial Disputes 
Act, 1917 (Act N ) . XIV of 1917 ). th : Goiergor ol H. ana is pleased to publish the following 
award of the Presiding Officer, Industrial Tribunal , Faridabad , in respect of the dispute between the 
workman and the management of M s Frick Ladia Led ., Matbula Road , Faridabad . 


BEFORE SHRI M. G. BHARDWAJ. PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


Reference No. $ 0 of 1979 


1 


between 
SHRJ AVDIES SINGH , WORKMAN AND THE MNAGEMENT OF M /S FRICK NDI 

LIMITE ! ),MATHURA RO ;. ) , FARIDABA ? 
Present 

Shri Yoginde Singh for the workman . 


Shri S. L. Gupta , for the management. 


RD 


By order No. ?Cidad rith 1.72 

vernor of " aryana referred the following 
dispute between the management of Ms smice 

. nito . , Marit Roul, Faridabą . " ud its 
workman , Shri i vdihes Singh o this Tribunal, for ac diction , in exercise of the powers conferred by 
clause ( d ) of sub -section ( ) of section 10 of the odustrial Disputes Act , 1947 

Whether the termination of services of Shri Avdhes Singh was justified and in order ? If not , 

to what relief is he entitled ? 


On receipt of the order of reference. notices were issued to the parties. The parties appeared 
and filed their pleadings On the pleadings of the parties, following issies were framed on 19th June . 


Whether the workman was a probationer and his work was ursatisfactory ? 

whether the termination of sitvices of he workman was justified and in order ? 
( 3 ) Whether the workmanis ga nfull employeu ? If No to wht effect ? 


( 2 ) 


And the case wa: fixed for the vidence of the may hunt wh: Tina Shtri . K. ?his is 
and Shri ! ? , V. Sharma as :: . W . and cloud chcir ... Tubo w ram , tb . Evi 
workman , who examined himself as W.W. and closed his case . Aiguments were heard . Nur 
finding issue wise : 


8 ve idy 


ISSN ... MW. I stated that thu concerned wixskan was ppointed as a fouluk 
November, ! 971 i ettur of appointment was xhibit M. , It was signed by the workman at point 
was appointed on six months p obation and his work was nut satisfactory. Reports about ais work Weis 
Exhibit M.2 to v . t. Period of probation was extended , --y do t xhibit M. : and M.6 .. În cross -exam nata 
he stated that I xhibit M .. ? to M. 4 were not shown to th : workman . He denied the suggestion that 
Exhibit 11. I was fabricated document. In re -examination the wituess stated that the workm a cama into 
service of the company in 1976 , but had left and rejoined on 15th November, 1977. M.W. stated that the 
concerned workman worked under him . Reports Exhibit M , ? to M. + were prepared by him . In cross 
examination hu stated that the workman was asked verbally that his work was not satisfactory. He admitted 
that there was no work standard for a helper . He further stated that reports Exhibit M.2 to M. were 
prepared by him on the basis of his memory . 

W.W. I stated that he had joined se vice on 1st Novemqer, 1976. His appointment letter was 
Exhibit Wii. His services were terminated on 30th October, 1977. In CTOSS-examinalion he admitted bis 
signatures on Exhibit M.I. He deried having left his job und re -employment in the factory He stated that 
a 1. days break was given in his service . He denied his signatures on Exhibit M. y . He further statıd that at 
the time of 15 days break in service he was paid his full and final account of the sei vice . He had made a 
complaint about this to the union . He did not make a complaint to the labour Officer because the manage 
ment had given him duty. 

It is admitted fact that the workman was in the service of the management from 1st November, 1976 . 
It is admitted by the workman that he received his full ani final se tlm.it of account before 
rejoining on 15th November , 1977. He had admitted 15 days break in the servicege Thus the present service 


VIL . 


t 


started by Exhibit M. I which is signed by the workman . According to the terms ind conditions he was 
appointed on probation for a period of six months extendable at the discretion of the management It is 
furrher written that in casu do letter of confirmation is issued he will continue to be on probition Exhibit 
M. and M.6 are lette is for extention of probation period . These letters according to the mnagement 
were not received by the workman . It is held in 1476 119.1.( 461 that i probationer does not automatic lly 
acquire status of : permanent member after the expiry of pri bation period unless rules or crders of ppoint 
ment expressly so provided . But in the instant case terms and condition No. 3 of Exhibit M. ! Specifically 
pic vides hat e will continue to be on probation till i letter of confirmation was issued . According o M.W .. 
, .dy ngin : er spported his epults i xhibi: M. 

to " . 

tia the waik of the Wirl man was not sitis 
it kry . 

tis 1.vuc is decided in favour of the inau tem 

Issu N., 2...W. i stated that after the expiry of probation period the services of the workmo 
were terininated , -id } xhibit . ? W. W. stated that his services were terminated on account of his 
union activities , b : representativo fir he massagement argued that the services of the workinan were 
cerningte , wording to ine ierins oi enply.meni . 

LLN page 6 it is held : 
" t is well settled that p obation means satisfaction of the employer. Once the employer is nou 

satisfied with terms of contract it is well open to the employer to dispense with services of the 
particular employee . The impugned order is one of termination of probation simplicitor 
which means that tho employer is not satisfied with the conduct of the employee . That would 

be enough t :) uphold the order ." 

Therefore , termination is termination simplicitor of prubationer . This issue is decided in favour of 
the management 

Issu : No 1,--No evideoc :wis lai by the minag nint, therefore , this issue is decided against the 
management , 

While answering the reference , I give my award that th : te mizacion of services of tho workman 
was justifiod and in order. The workman is not entitled to any relief, 

M. C. BHARDWAJ, 
Dated the 7th April, 1981. 

Presiding Officer , 
Industrial Tribunal, Haryana , 

Farid abad . 


M .. 369, dated the 


d April, 1981 . 


sorded four copies) in the Sea tary to Jover Deat, Haryana , Labour and Employment 
Departo ats, Chandigarh , as required unde. tion is of the lodustrial Disputes Act, 1947. 


- 


M. C. BHARDWAJ, 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad , 


Th . 5th June , 1981 


r 


No. ( 1)81-8La ) 6781. - Io pursuance of the provision of section 17 of the industrial Disputes Act, 
1947 ( Act No. KIV of 1947), the Governor of Haryana is pleased to publish the followiag award of the Presiding 
Officer, Labour Court , Rohtak , in respect of the disputų between the workman and the management of 
MsHindustan Pottery Industries, E -5 , industrial Area , Bahadurgarh , 
3ET RE SHRI 3 INWARI LALDILAL , PRESIDING OFFICER , LABOUR COURT , 

HARYANA , ROHTAK 
Reference No. 63 of 1976 

between 
SHRI PANNA LAL , WORKMAN AND TE VW GEVENT 0 VS HINDUSTA POTTERY 
INDUSTRIES, 1-5 

WILL TRI, E & VDURCARH 
Present 

No one , for the workman . 
Shri ... K. Goswami, for the management. 
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HARYANA GOVT. GAZ , AUGUST 25, 1981 UILER . 3. IS ( 3 SAKA ) 


TARII 


AWARD 


This reference has been referred to this court by the Hon ble Governor ,--vide his order No. 
ID ; RK 6 -- H - 618... .), dated the sth August, 19 ;t under section 10 ,i)(C) of the Industrial Disputes 
Act , for 2d judication of the dispute existing between Shri fanna Lal, workman and the manage 
ment of Mis rindusian Pottery industries, sahadurgarh . The tern of the reference was , 

Whether the termination of services of Shri Panna Lal was justified and in order ? If not, 

to itbit relief is he ent tled ? 
On thy recipt of the order of referua - e, gotice8 ds usual were sent to the parties. The parties appeared 
in response to the notices , Lilou cheir respective ple. wling s ..nd thu following issues were framed on the 
b.sis of the pleadines vi ihu parties : 

til Wheller ine wurkina . 10u zis job and ruceived paymunt from the miln gement in full 

Du tine settimal uf all his claim against them after acceptance of the resignation duly 

wil ve you ur binn 
( .. ) if not as per futurvav : 

The mu genan . Janined Shri Moti L.al, Manager. is their witness and closed their case . The 
workman ex injavui huvili nu sori sardesi us his witnesses and closed his Cise. The management w.s 
allowed to auuuce 10 : Donal ciutaci at a cost of Rs 100 , The workm . n Was required to admit or 
deny thu documents which were iready in the file but the minagement could not confront the workman 
with the same. Thu Wuradan on the next watt adinitied his sign tures on thi Jocuments . The case was 
then fixud iur rauwents but tut workmüü did not address irguments and arguments on behalf of the 
managomeni were he id ulter giving three oppurtunities to the workmin . I have also gone through the 
evidence and have www ind record . decide the issues as under. 

( 9.4 NJ 1,-- in manusallunt nas contended that the workman was served with a charges bort 
Ex. M -Ito which ar- pled taruu zo Ex . M -6 . th : worxmaexpresses his desire to resign after admitting 
the allegations leveled a hustlit iu tus charge -sh : et . I bowyrk.nan put his sig.tacurd on Ex . M - 2 the 
resignation scribed by th : in in iger why appsaiad as iwol. lile resignation was accepted thca and there 
by MW - dirucling to worama1 to [ CDV 215 full and final payment. The workman was paid Rs 99 us 
his earned lu3ve Wages, vida voubher Ex, M - 3 , 

On tho wther hand the workman denied that he had ever resigned and stated that the manager 
Shri Moti Lal obtaiacd hı, signatures on three blank p apers under threat of handing him over to 
the police . ile qas further stated that hewide complint in the city police station through registered 
post and the postal leucipt w.sax. W -i. He also inad : conluint to the Chief Minister and Prime 
Minister through registered post. 

WW-? has also corroborated the statement of the workman and stated that Shri Madan Lal, 
Man ger of the respundent, asked him to go away and got the office closed when Panna Lal, the work 
man concerned , was surrounded by the men of the respondent, 

From the docuents ix. V - 2 , 1-3 and MP3 relied upon by the man igement it is obvious 
thit the signatures of what work.jun Old tod @ : ducumua -s appeureu much below the matter written in these 
docunents r .islag doubl in the signtures ilird beun obtained oa bta nik paper and the matter contained 
had been scribed ifterward , the workman has complained against obtaining his sigastures on these 
blank p.pers 

proptiy ind instanciatly which is proved from Ex . W-[ the postul receipt of the 
compligt sent to the city police sluition ( he documents Ex M - 2 , MP3 and M - cianot be relied 
upon as iney are wrzed 15 ou the signatures on these docu ipunts bus been obtained under threat 
anu diress , 

i, Elvira, kuld 10.0 au work :aaa did autosiga ois job noi he received full and final 
ply ment vi fisies 1015 ssue ... cordingly duided ag..nst the management. 

Issie vir Wuen lile dovu vals V , M - 3 and have been held to be forged , tho 
case of 100 mn .... 

geat which was set ou vos docuina.its has bee. proved to b : fals and fabri 
Gited and the justilat og of icrun tion og de basis of these documents also cagnot bo upheld . I am 
therefore , wilsur le cu ield that the ter... ...100 of the workinan is neither justified nor in order 
The work is alities to reia st.10.cat Wain continuity of service and full back wages . The reference . 
is auswered wd retur cu acceiding ! . 

BANWARI LAL DALAL 
Dated the bard ivity , 1981. 

Presiding Officer, 
Labour Court, Haryana , 

Rohtak . 


Endorsement No. 1737 , dated the 27th May, 1981. 
Forwarded ( four copies ) to the Secretary to Government, of Haryana, Labour and Employment 
Departments , Chundiga, as icquired uauet section 15 of the Industrial Disputes Act . 


BANWARI LAL DALAL , 

Presiding Officer , 
Labour Court. Haryana , 


